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 Minimurm of 10 years of management level experience in health care with  background in
bbusiness planring, finance or consulting.

|* Demonstrated expertise as a strategic leader, including but not limited to: Excellent strategic
land systems-thinking skills; Expertise in business planring; Excellent problem solving skills;
[Strong business case development and packaging skills; Understanding of business cycles
land how they evolve and contract; Proven capabilty to motivate change; Demonstrated ability
lto synthesize and interpret data to creatively identify and evaluate options; and Consistent
delivery of resits to the satisfaction of internal and external customers.

|+ Demonstrated leadership capabilties, including but not limited to: Developing dynarric,
lconstructive working relationstiips and partnershiips with serior leadership operational,
Iphysician and labor partrers; Wilingness to challenge the &#8220;status quOR#8221;;




